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District Building Phone Numbers

Central Office:  Dr. Medlin & Dr. Royal                                                                                                                                  742-2584     Fax 742-2586


High School        
 742-3524                               
Willard East (K-5)                  
    742-4639

                     Fax                       
 742-3667                                              Fax                             
    685-0005


Band                
              742-5252


Willard South (K-5)

    862-6308


Stadium                   
 742-4578                              
          Fax                                        862-4266                        

            Baseball                 
 742-2764


Willard Central (K-5)

    831-4440

            HS Vocational Dept.        742-0850                                              Fax


    831-2486

Curriculum/Instruction Director     742-2584

Alternative School           742-4625 


Special Services 

    742-0217

            Middle School (6-7-8)      742-2588                                    Staff Preschool Center          
     742-4303        

       Fax                            742-3505

        
Willard North (K-5)         742-2597                               
Bus Barn                           
     742-2506

                    Fax                         
  742-0139                              
Technology                          
     742-0768

        







 
Fax                        
     742-2586
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WILLARD CENTRAL
*Connie Westerman, Chairperson
Janet Simmons 
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Carolyn Nixon



Nancy Weiland



____________________ 

    4-1-03 to 3-31-2006


    9-1-03 to 3-31-06 

    
    4-1-02 to 3-31-2004 

​​​​​​​​​​​​​​​​​​​​​​​__________________________________

Ex-officio member

Susan Marcum



HIGH SCHOOL


WILLARD NORTH


WILLARD CENTRAL
Mary Ellen Butler


Rhonda Bishop



JoAnn Peterson

Susan Parrish



Jill Sellmeyer



Dayla Rosebrough

Sandy Tripp



Joyce Maudlin



__________________

Marcella Schnakenberg


Anne Pittman



__________________






Nancy Skinner

MIDDLE SCHOOL


WILLARD SOUTH


WILLARD EAST
Ann Bugg



Sharon Hammonds


Sharon Andrews

Marsha Crotts



Mary Beth Huffman


Lisa Albert

Candace Starkey


Linda Parker



Kara Craig

Libbie Hampton


Vicki Webster



Chip Gann






Lisa Kisling



_________________

Willard R-2 Schools

Professional Development Plan                                                                                        2004-2005

Planned professional development should stimulate and encourage the professional growth of both new and experienced teachers. For individual teachers, professional growth should be viewed as a continuous process of refining skills and keeping abreast of new developments in the field of education.

Effective professional development programs are well organized and systematic. They are cooperative efforts involving teachers, administrators, and school board members. They draw on the resources of higher education and the community. Their most important benefit is better education for students.

Professional Growth is:

• Expanding one’s academic knowledge and experiences to help students grow.

• Setting personal/professional goals and establishing means to achieve these goals.

• Growth of individuals within each group resulting in interdependence among the team.

• The continuous process of learning throughout one’s career.

OBJECTIVES AND GOALS

In the planning and development of district professional growth activities for the teachers and the beginning teachers, the PDC establishes the following objectives and goals:  (CSIP goals are as of summer 2002.)

1. Provide a professional development program for beginning teachers.

2. Oversee and assist in a mentoring program.

3. Serve as a confidential consultant upon a teacher’s request, as well as assist staff members in coping with internal and external crises, job stress and burnout.

4. Provide information on available college credit courses, seminars, and workshops to staff members.

5. Assess staff needs and develop in-service opportunities to meet those needs.

6. Provide a professional development program for practicing teachers to improve, update curriculum, and teaching practices.

7. Develop a budget for continued growth of the in-service programs.

8. Address the district comprehensive school improvement plan as follows.


CSIP Goal 1: The district will meet or exceed state and national guidelines in all areas 




tested on the Missouri assessment and/or district’s adopted standardized achievement 


test.


CSIP Goal 2: The district will strive to reach a zero percent dropout rate.


CSIP Goal 3: The district’s average daily attendance will be 96% or higher.


CSIP Goal 4: 100% of the district’s graduates will demonstrate the skills necessary to be placed in 


post-secondary training, education or productive occupations following graduation.

CSIP Goal 5: A plan will be developed to expand, upgrade and maintain technology equipment, 



facilities, staff training and technological usage.

COMMITTEE STRUCTURE

The Willard Professional Development Committee will be a standing district-wide committee developed according to the following guidelines:

• The PDC will consist of two elected teacher representatives from each school building. A central office staff member or building principal will be asked to serve as an ex-offico member. Additional building centers may choose to have a representative serve on the committee.

• Committee members shall be certified staff members with at least two years of teaching experience and at least one year in the Willard R-II School District. 

• Professional development committee members will be elected for three-year terms. New members are to be elected no later than Feb 10, training will be accomplished by April 30 and service will begin on May 1st. Committee members are to be elected by certified staff (classroom teacher, librarians, and counselors.)

• In the event a member must be replaced, a special election will be held under PDC supervision to fulfill that member’s term of office.

• The members of the committee will elect the chairperson each year.

• The chairperson will call meetings as needed, create agendas and conduct the meeting.

• A secretary will be elected to keep and record the minutes of the meetings.

• The PDC will meet at least once each month.

• The chairperson may call special meetings.

• The PDC committee will receive on-going training during regularly scheduled meetings.

· Representatives from the committee will be selected to attend area and / or state meetings annually to maintain current knowledge regarding the PDC.

• The PDC will plan professional development opportunities for staff to help accomplish the stated professional development goals.

• The PDC will review requests for professional development by individuals and determine if they are related to goals and grant approval.

      Steps to follow:


1. A committee member will sign and pre-approve the form turned in by the teacher. Teacher 

     
     should have the PDC goal on the form and how to disseminate the information to other teachers.


2. The principal will approve leave.


3. Final approval will be given during the regularly scheduled PDC meeting. The goldenrod form will    go to the chairman and the rest to the secretary of each building

NEW TEACHER ASSISTANCE

Assistance will be provided for every teacher during his or her first two years, including guidance from an assigned experienced teacher. Mentors may choose to receive a stipend of $150 for assistance during the first year and $50 for assistance during the second year, $50 for a mentor buddy for assistance of a new district teacher or record after school hours for Career Ladder.

• Principals will assign mentors and mentor buddies.

• The professional development committee and the principal should be alert at all time for any personality differences or disagreements that might necessitate assignment of a new mentor.

• Results of the mentor-protégé evaluations will be analyzed to determine the procedures that will be of most benefit to assist teachers with their teaching experiences.

• The PDC will develop an individual professional development plan. New teachers in conjunction with their mentor (and or principal if requested by the teacher) shall make adjustments so the plan best fits the teacher’s needs.

GUIDELINES FOR MENTOR TEACHER SELECTION

Any teacher who has two years experience and is willing to be trained may volunteer to serve as a mentor. Ideally, a mentor should be teaching in the same grade level, or the same area of certification as the beginning teacher. The principal is responsible for identifying and asking teachers to serve as mentors. Mentors should be identified in sufficient time to allow training. Also, mentors should receive their assignments with adequate time to help beginning teachers prepare their initial professional development plans.
MENTOR TRAINING

Thorough and consistent training of mentor teachers is very important to the success of the program. Mentor-Protégé Trainers will be available for on-site training and to serve as confidential consultants through the PDC. The Willard R-2 Professional Development Committee will schedule training programs for mentors.

The training will address these topics:

• The role and responsibilities of all members of the new teacher’s professional development team, including the new teacher, the mentor teacher, the supervisor (typically the building principal), and the higher education representative.

• The role and responsibilities of the professional development committee.

• The techniques of coaching and counseling.

• The format and content of the professional development plan.

• How to use teacher evaluation to help beginning teachers.

• Resources (people and publications) available to beginning teachers.

• Techniques of classroom observation.

• Current theory and models of instruction and classroom management.

• Dates to turn in plans and evaluation forms.

As described in the previous section, the mentor should initiate preparation of the beginning teacher’s professional development plan and, along with others, help the teacher elaborate upon the original plan as soon as appropriate. The mentor should help the beginning teacher accomplish the goals identified in their individual professional development plan. The district should be sure the mentor has opportunities to meet with and counsel the beginning teacher as needed.

NEEDS ASSESSMENT

The professional development committee will assess the in-service needs of all practicing teachers. The assessment will consist of gathering information from MSIP concerns and reports, test data, and teacher input from in-service evaluations. This information will be reviewed and discussed annually to determine the needs of the district for in-service planning.
COMMUNICATION

The professional development committee will serve as communicators between the administration and faculty on matters of professional concern. The professional development committee will have on-going communication with the administration concerning PDC activities, in-service programs, and budget allocations.
EDUCATIONAL ADVERTISING

The PDC will promote and advertise professional growth opportunities on a district-wide basis. The PDC will:

• Maintain a professional development bulletin board in each staff workroom in order to post current professional development opportunities.

• Handle reminder memos and announcements concerning professional growth opportunities.

EVALUATION

All PDC activities will be evaluated for effectiveness. The evaluation process will be determined by the PDC. The PDC may use multiple assessment techniques, which may include the following:


1.  Teacher-led, interactive group sessions


2.  Questionnaires and opinion polls


3.  Observations of student achievement


4.  Individual conferences and interviews


5.  Study of student attendance and dropout rates

PROFESSIONAL DEVELOPMENT BUDGET PLAN

Expenditures Which are NOT Allowable:

1. Individual membership dues to associations or organizations

2. Travel, food, and registration fee to conferences and workshops of general interest, which do not support the professional development plan and comprehensive school improvement plan.

3. Travel, food, and registration fees to conferences, workshops, clinics, etc. which pertain to extracurricular activities and sponsorships.

4. Equipment and materials for administrative or instructional use.

5. Salaries (Professional development funds may not be used to pay for extra-duty activities and sponsorships.)

6. Travel as a form of professional development

7. Any expenditure of funds for Title 1, Title 2, Incentives for School Excellence or any other program presently funded with state or federal funds.

8. Training for school board members—the Department of Elementary and Secondary Education subsidizes the cost of training new school board members by using state-level professional development funds.

9. Training of Parents as First Teachers

10. Stipends for teachers to work on MSIP preparation.

11. Professional development activities for non-certified staff.

PDC PLAN GOALS / BUDGET

PDC GOAL 1:  Participate in a professional development opportunity and release time provided by the 

   

  professional development committee or college/university for beginning teachers.



Activity 1 - Provide release time opportunities for mentors and beginning teachers 12 x $70 
 840.00 


Activity 2 - Release time for Beginning Teachers Assistance Program provided by university          400.00











Total for Goal 1 
$1240.00

PDC GOAL 2:   Participate in an effective mentor-teacher program for 1st & 2nd year teachers and 


                teachers new to the district by the professional development committee.

Activity 1 - Provide a Willard Mentor Handbook for all beginning teachers and their mentors
300.00


Activity 2 - Mentor training and supplies                                                                                            100.00


Activity 3 - Evaluation and assessment
                                                                                              25.00


Activity 4 - Stipends for mentors (first year: $150, second year:  $50, mentor buddy: $50)            3100.00

                                 (Teachers may choose the stipend or use after-school hours for Career Ladder)










             Total for Goal 2
            $3525.00

PDC GOAL 3:   Participate in a professional development program targeting research-based teaching 

    

   strategies that are effective in increasing student achievement and mastery, reducing the 

    
   dropout rate by increasing student attendance, and involvement in the learning process   

    
   and opportunities to use technology.

Activity 1 - New and Returning Teachers Institute



            3,450.00 





a. Supplies and materials   1,250.00




b. Stipends

    1,500.00




c. Snacks/lunch

       700.00


Activity 2 - Two half-day in-service activities                                 


2000.00




a. Cooperative Learning




b. Multiple Intelligences




c. Brain Research




d. Technology




e. Teaching Strategies workshops


Activity 3 - Stipends and materials 






1000.00


Activity 4 - Provide a Technology Integration Academy during the summer                       2755.00




a. Software 







1255.00




b. Stipend







1500.00


Activity 5 - Speaker at the Beginning Teacher Meeting




  850.00











Total for Goal 3
$10,055.00

PDC GOAL 4:  Participate in a professional development program for practicing teachers to improve 

  

 and update curriculum, teaching practices and use of technology provided by the 


   
 professional development committee.

Activity 1- Create a district calendar and distribute to all district employees 

   250.00 


Activity 2 - Provide opportunities for teachers to attend grade-level/content area workshops and 



      conferences (divided proportionately among buildings for greatest needs)     



    
 (More funds may be assigned to the Activity later 




if more PDC funds become available in the Fall of 2004)


            14,430.00 


Activity 3 - Curriculum Alignment Stipends



       Participating teachers will count the first 10 hours toward Career Ladder; 



       for the remaining hours a stipend ($18.75/hr) will be paid for up to 20 hours.        7,500.00










Total for Goal 4
$22,180.00

PDC GOAL 5: Address the district comprehensive school improvement plan.

Activity 1 – Materials for study groups ($500 per building)



3000.00











Total for Goal 5
  $3,000.00

_______________________________



TOTAL BUDGETED ACTIVITIES





$40,000.00
BUDGET BREAKDOWN



PD Travel





$4,000.00



PD Purchased Services




$9,000.00



PD Substitutes





$7,000.00



Carryover From ‘03-04’


            

$20,000.00








*GRAND TOTAL:
$40,000.00

(*Budgeted amounts are based on an estimate of 2004-05 funding.                                                                                                               The budget will be modified to reflect actual appropriation when that is known.)

PROFESSIONAL DEVELOPMENT / PROFESSIONAL GROWTH

GUIDELINES

PROFESSIONAL DEVELOPMENT 

· Teachers wanting to attend a workshop or conference using PDC funds must have approval through     the Professional Development Committee.

· Professional Development is limited to academic areas that fit under the “Comprehensive School Improvement Plan” and/or “Professional Development Plan.”

· A “Request for Professional Leave” form must be completed.

· On the bottom of the “Request for Professional Leave” form a statement must be given as to how this conference or workshop applies to the “Comprehensive School Improvement Plan” and/or “Professional Development Plan.”

· Approval for professional leave must be given to your building principal first. This is to approve the day’s absence. The form must then go to your Professional Development Committee member for approval of funding.

· Request should be turned in by the 1st or 15th of each month to a PDC building representative for processing.

· Mileage will not be paid for activities held in Springfield.

PROFESSIONAL GROWTH 

· If you are requesting professional growth, you will need to have that form pre-approved by your building principal and attach it to your “Request for Professional Leave” form.

· Once you have attended the workshop or conference you will need to complete a “Request for Payment” form (on p. 11), attaching all necessary receipts and turn in to a PDC building representative by the 1st    or the 15th of the month.

· Depending upon available funds, additional requests may be considered after January 15th.

WILLARD R-2 PROFESSIONAL GROWTH GUIDELINES

To encourage individual educational opportunities and improvements, the following professional growth system has been developed.

Workshops will be sponsored by the Willard Public Schools, the State Department of Education, or Professional Educators Organizations. Workshop credit may be granted if paid by the individual or the school district. Business meetings of professional organizations are not workshops. Meal times may not be counted unless it is a working luncheon (no down-time, entertainment, introductions, etc.) Travel time cannot be counted.
As a rule of thumb: if the topic of the workshop is similar to the content of a university class in your subject area, it can probably be counted. If it is geared toward the promotion, or discussion of benefits for an organization or its members, it probably cannot be counted.

EXAMPLE:  A university course on Educational Foundations would probably include information of professional teacher associations, benefits to education over the years of those organizations etc. But, the university class would not include information that promotes MSTA, MNEA, AFT or discussions of how to organize members to negotiate for higher salaries, file grievances, etc. While these still may be professional activities, they are not educational workshops under the purpose of this program

· Each workshop clock hour equals one point. Fractions of clock hours are prorated to the nearest six minutes to easily record as tenths of a point. (6 minutes = .1; 12 minutes = .2; 18 minutes = .3; 24 minutes = .4;       30 minutes = .5 etc.)

·  A total of sixteen (16) points equals one (1) hour of professional growth.
·  No professional growth credit points may be applied if workshop was held during a contracted work day’s normal hours of employment (if school is dismissed at 1:00 P.M. for a workshop, that workshop may not be counted. The traditional preschool workshop held on Thursday before school opens in the fall may not be counted.) Workshops held after school hours may be counted if they meet all other criteria

·  Professional growth credit points may be applied toward forward movement on the salary schedule up to BS+36 (unless you have an earned Masters Degree). Faculty members with an earned Masters Degree may use professional growth credit points for advancement on the salary schedule beyond the Masters. However, all points earned before the Masters degree was awarded and used for advancement will not count toward advancement beyond the Masters. Any points earned and not used will count

· To receive professional growth credit for advancement on the salary schedule for a given year, hours accumulated in the summer must be submitted by September 1. During the school year, hours will be reviewed only at the end of each semester. Forms must be submitted for second semester workshops by May 31.
· Workshops must be approved in advance by the building principal Workshops must be geared toward the improvement of instruction, meeting needs of the District’s comprehensive Improvement Plan or other goals set by the building and/or district as a whole. Pre-approval is for attendance only and not an approval for the number of hours (points of credit). Hours are determined to be only actual contact hours by the presenter(s) of the approved topic(s) and can only be determined after the fact.

· Workshop hours counted toward meeting a faculty member’s career ladder responsibilities may not be counted for professional growth movement on the salary schedule.
PROFESSIONAL GROWTH WORKSHOP FORM

Teacher’s Name _____________________________________ Date of Workshop ____________________

Place:
_________________________________________________Time:
_______A..M.  ________P.M.











_______A..M.
   _______P..M.
Workshop Topic:________________________________________________________________________

Workshop Presenter: _____________________________________________________________________

Professional Organization Sponsoring Workshop: ______________________________________________

Contact Person and Telephone Number:  _____________________________________________________

Short Summary:
Attendance Verification:______________________

Building Principal: __________________________

Date of Pre-Approval:________________________

Points Earned:______________________________

   Recorded:__________________________________

Willard R-2 School District

Employee Expense Reimbursement

Request for Payment

Expenses for Month of:___________________


Approved:  ______________________

Requested by: ___________________________

Travel

	Date
	Description
	Reason
	Miles
	Amount

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Miscellaneous

	Date
	Item
	Amount

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Total Travel Miles ________ x .30 = _________
    Total Miscellaneous Amount ________




       Grand Total ________________
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TOWN ONE WAY | APPROX. TIME | TOWN \ ONE WAY
ANDERSON 99 MILES 1 Hr. 56 Min. | PLEASANT HOPE 28 MILES 40 Min.
ASH GROVE 9 MILES 15 Min. | REED SPRINGS 46 MILES 1 Hr. 5 Min,
AURORA 35 MILES 57 Min. JREPUBLIC 18 MILES 30 Min.
BOLIVAR 35 MILES 57 Min. JROGERSVILLE 31 MILES 44 Min. |
BRANSON 56 MILES L Hr. 15 M. JROLLA 116 MILES 2 Hrs. 15 Min.
BUFFALO 43 MILES <6 M. | SEYMOUR 49 MILES 1 Hr. 5 Min.
CAMDENTON %5 MILES THr 52 v JSILVER DOLLAR CITY | 55 MILES 1 Hr. 10 Min.
—3 SKYLINE/URBANA 58 MILES 1 Hr. 35 Min.
CARL JUNCTION 82 MILES 1 Hr. 38 Min. S o o LES o e
CARTHAGE 71 MILES 1 Hr. 26 Min. ST LOULS 720 MILES . Hrs'
CLEVER 29 MILES 52 Min. TA‘N TAR-A 105 MILES 2 Hrs.
COLUMBIA 174 MILES 3 Hrs. 17Min. oo 185 MILES 3 Hre 35 Min
Eﬁ&o&m 71 MILES 1 Hr. 25 Min. § A RRENSBURG 113 MILES | 2 Hrs. 15 Min.
FATR GROVE 23 MILES 35 vin. | WASHINGTON, MO 183 MILES 3 Hrs. 25 Min,
WAYNESVILLE 90 MILE 1 Hr. 45 Min.
FORSYTH 62 MILES 1 Hr. 16 Min. SVILL S
WEBB CITY 77 MILES 1 Hr. 35 Min.
JEFFERSON CITY | 144 MILES 3 Hrs. 32 Min.
WEST PLAINS 123 MILES 2 Hrs. 25 Min.
JOPLIN 74 MILES 1 Hr. 29 Min. -
WHEATON 69 MILES 1 Hr. 25 Min.
KANSAS CITY 161 MILES 3 Hrs, 6 Min.
—J LOCAL SCHOOLS
LEBANON 59 MILES 1 Hr. 13 Min.
MARSHFIELD 32 MILES 44 Min CE HS. I MILES 30 Min
: : I DRURY COLLEGE 11 MILES 30 Min.
MONETT 48 MILES 1 Hr. 3 Min. ¥ o\ ANGEL COLLEGE 13 MILES 35 Min.
MORRISVILLE 23 MILES 35 Min. ¥~ ENDALE H.S. 28 MILES 40 Min,
MT. VERNON 36 MILES 49 Min. R o7 1 CREST H.S. 10 MILES 20 Min.
NEOSHO 80 MILES 1 Hr. 45 Min. § KICKAPOO H.S. 17 MILES 35 Min.
NIXA 23 MILES 35 Min. | pARKVIEW H.S. 20 MILES 35 Min.
OZARK 31 MILES 44 Min JsMSU. 14 MILES 35 Min.
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Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
1�
2�
3�
4�
5�
6�
7�
�
8�
9�
10























WC MRI Training�
11�
12�
13�
14�
�
15�
16


General Meeting at HS


(Full Day)�
17


General Meeting


(Full Day)�
18


General Meeting


(Full Day)�
19


First Day of Classes




















Board Meeting - HS�
20�
21�
�
22�
23























MS Faculty Meeting�
24























�
25























MS School Pictures�
26�
27�
28�
�
29�
30�
31�
�
�
�
�
�






August





2004





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
�
�
2























MS Back-to-School Night�
3�
4�
�
5�
6


Labor Day


No School

















MS Team Meeting�
7























WC Faculty Meeting�
8























WC MRI Training�
9























PDC Meeting�
10�
11�
�
12�
13























MS Collaboration�
14























WE Faculty Meeting�
15























WC MRI Training�
16




















WC MRI Training


Board Meeting - MS�
17


Early Dismissal


Staff Workshop�
18�
�
19�
20























MS Faculty Meeting�
21























SWAP Meeting�
22�
23�
24�
25�
�
26�
27























TEPS Meeting�
28�
29�
30�
�
�
�






September





2004





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
�
�
�
1


Career Ladder


Forms A & E Due�
2�
�
3�
4























MS Team Meeting�
5























WC Faculty Meeting�
6�
7�
8�
9�
�
10�
11























MS Collaboration�
12























WE Faculty Meeting�
13�
14























PDC Meeting�
15


Career Ladder Plans Due to Building Committee�
16�
�
17�
18�
19




















SWAP Meeting


WS PTO Concert�
20�
21























Board Meeting - WS�
22�
23�
�
24�
25























MS Faculty Meeting�
26























�
27�
28�
29


No School


Staff Workshop�
30�
�
31


�
�
�
�
�
�
�
�






October





2004





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
1























MS Team Meeting�
2























WC Faculty Meeting�
3�
4�
5


No School


Parent/Teacher Conferences�
6�
�
7�
8























MS Collaboration�
9




















WS PTO Concert


WC MRI Training�
10























WC MRI Training�
11























PDC Meeting�
12


Early Dismissal


Staff Workshop�
13�
�
14�
15�
16




















WE Faculty Meeting


SWAP Meeting�
17�
18























Board Meeting - WN�
19�
20�
�
21�
22























MS Faculty Meeting�
23























�
24


�
25


Thanksgiving�
26�
27�
�
28�
29�
30�
�
�
�
�
�






November
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Sat�
�
�
�
�
1�
2�
3�
4�
�
5�
6























MS Team Meeting�
7




















WS PTO Concert


WC Faculty Meeting�
8�
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PDC Meeting�
10�
11�
�
12�
13























MS Collaboration�
14























WE Faculty Meeting�
15�
16























Board Meeting - HS�
17�
18�
�
19�
20�
21�
22�
23�
24�
25�
�
26�
27�
28�
29�
30�
31�
�
�






December
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Tue�
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Thu�
Fri�
Sat�
�
�
�
�
�
�
�
1�
�
2�
3























MS Team Meeting�
4























WC Faculty Meeting�
5�
6�
7�
8�
�
9�
10























MS Collaboration�
11




















WE Faculty Meeting


WC MRI Training�
12�
13























PDC Meeting�
14�
15�
�
16�
17


No School


Teacher Workshop�
18























SWAP Meeting�
19�
20























Board Meeting - MS�
21�
22�
�
23�
24























MS Faculty Meeting�
25























�
26�
27�
28�
29�
�
30�
31�
�
�
�
�
�
�






January





2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
1























WC Faculty Meeting�
2�
3�
4�
5�
�
6�
7























MS Team Meeting�
8























WE Faculty Meeting�
9�
10




















WC MRI Training


PDC Meeting�
11�
12�
�
13�
14























MS Collaboration�
15























SWAP Meeting�
16�
17























Board Meeting - WC�
18�
19�
�
20�
21


No School


Presidents’ Day


(Snow Day if Needed)




















MS Faculty Meeting�
22























WS PTO Concert�
23�
24�
25�
26�
�
27�
28�
�
�
�
�
�
�






February





2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
1























WC Faculty Meeting�
2�
3�
4�
5�
�
6�
7























MS Team Meeting�
8




















WE Faculty Meeting


WS PTO Concert�
9�
10























PDC Meeting�
11


No School


Staff Workshop�
12�
�
13�
14


























MS Collaboration�
15


























SWAP Meeting�
16�
17


























Board Meeting - MS�
18�
19�
�
20�
21�
22�
23�
24�
25�
26�
�
27�
28


No School


Make up Day if Needed


�
29�
30�
31














Last Day to Log Career Ladder Hours; Form E Due; Notification of Intent for Next Year�
�
�
�






March





2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
�
�
�
1

















First Day to Log Career Ladder hours; Form D Due; Annual Assessment Due�
2�
�
3�
4























MS Team Meeting�
5




















WC Faculty Meeting


WC MRI Training�
6�
7�
8�
9�
�
10�
11




















MS Collaboration


TEPS Meeting�
12























WE Faculty Meeting�
13�
14�
15


Early Dismissal


Staff Workshop�
16�
�
17�
18�
19




















SWAP Meeting


WS PTO Concert�
20�
21























Board Meeting - WE�
22�
23�
�
24�
25























MS Faculty Meeting�
26























�
27�
28�
29�
30�
�






April





2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
1�
2























MS Team Meeting�
3




















WC Faculty Meeting


WC MRI Training�
4�
5�
6�
7�
�
8�
9























MS Collaboration�
10























4WE Faculty Meeting�
11�
12�
13�
14























Prom�
�
15�
16�
17�
18�
19























Board Meeting - MS�
20























HS Graduation�
21�
�
22�
23�
24


Tentative Last Day of School�
25�
26�
27�
28�
�
29�
30�
31�
�
�
�
�
�






May








2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
�
1�
2�
3�
4�
�
5�
6�
7�
8�
9�
10�
11�
�
12�
13�
14�
15�
16























Board Meeting - HS�
17�
18�
�
19�
20�
21�
22�
23�
24�
25�
�
26�
27�
28�
29�
30�
�
�
�






June





2005





Sun�
Mon�
Tue�
Wed�
Thu�
Fri�
Sat�
�
�
�
�
�
�
1�
2�
�
3�
4


Independence Day�
5�
6�
7�
8�
9�
�
10�
11�
12�
13�
14�
15�
16�
�
17�
18�
19�
20�
21�
22�
23�
�
24�
25�
26�
27�
28�
29�
30�
�
31�
�
�
�
�
�
�
�






July





Daylight Savings Time Ends





No School - Thanksgiving Break





No School –  Winter Break





No School – Winter Break





No School – Spring Break





Daylight Savings Time Begins





2005





New Teacher In-Service





New Teacher In-Service





Meal limits:


     Breakfast…………	…$5.00


     Lunch	……………….$	7.50


     Dinner	……………..	$10.00





MSTA State Meeting





MAP Testing
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